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DekaBank Deutsche Girozentrale (hereinafter “DekaBank”) together with its subsidiaries forms the Deka Group (hereinaf-
ter “Deka”). Deka has a zero tolerance approach to modern slavery and human trafficking. Its accession to the United 
Nations Global Compact means that Deka is part of the world’s largest and most important corporate sustainability initia-
tive. The mission of this international pact includes the elimination of all forms of forced and compulsory labour, the effec-
tive abolition of child labour and encompasses the areas of human rights, labour standards, environmental protection as 
well as the fight against corruption. More information on the Global Compact can be found here: United Nations Global 
Compact. 
 
In addition to the accession by Deka to the UN Global Compact, DekaBank made a commitment at the start of 2014 to 
comply with the Equator Principles and to adhere to the German Sustainability Code (Deutscher Nachhaltigkeitskodex). 
Deka Investment GmbH has been complying with the United Nations Principles for Responsible Investment (UN PRI) since 
2012. 

Deka 

DekaBank is a German federal institution incorporated under public law with registered offices in Frankfurt am Main and 
Berlin. It is wholly owned by the German savings banks. 50% of the shares are held via Deka Erwerbsgesellschaft mbH & 
Co. KG. The savings banks have pooled their shares in Deka Erwerbsgesellschaft mbH & Co. KG via the regional savings 
banks and giro associations affiliated with them. The other 50% of the shares are held by the Deutsche Sparkassen- und 
Giroverband (DSGV). DekaBank together with its subsidiaries forms Deka. 
 
In addition to its registered offices in Frankfurt am Main and Berlin, Deka maintains companies as well as branches or 
representative offices in London, Luxembourg, Milan, New York, Paris, Auckland, Barcelona, Warsaw, Brussels, Amster-
dam, Vienna and Singapore. As at 31 December 2018, Deka employed 4,564 individuals. 
 
Through its activities, Deka acts as a service provider for the investment, administration and management of assets and 
supports the savings banks and their customers throughout the entire securities-related investment and advisory process. 
In addition, it offers advice and solutions to both the savings banks and institutional customers outside the Sparkassen-
Finanzgruppe on their investment, liquidity, funding and risk management requirements. 
 
Deka adheres to the principles of good and responsible corporate management. Sustainability projects have also been 
integrated into the strategic transformation programme. 
 
Deka’s Code of Ethics provides binding guidelines for the actions of our corporate bodies and employees. It represents the 
basic structure for a corporate culture within Deka that complies with the law and is open, transparent and value-oriented. 
In order to underscore the importance and mandatory nature of the principles of conduct in the Code of Ethics, managers 
and employees perform a joint assessment during employee reviews to determine whether an employee’s conduct is in 
accordance with the Code of Ethics. 
 
Deka’s commitment to sustainable corporate governance and sustainability performance is demonstrated by its sustaina-
bility ratings (assigned by sustainability rating agencies), which places Deka as above-average in its business sector. In 
2018, DekaBank accompanied a total of nine financing projects under the provisions of the Equator Principles, of which 
three projects were classified into category A (increased social and environmental impacts) and six projects into category B 
(limited social and environmental impacts). 
 
Deka has also extensively expanded its list of undesired transactions which includes financing of companies that violate 
internationally recognised principles in the area of human rights and labour rights (ILO Declaration on Fundamental Princi-
ples and Rights at Work). Such transactions can only be made with an exceptional approval of the Board of Management. 
Within the scope of the credit approval process, all involvements pending for decision are checked by the market unit and 
the back office even for possible environmental and/or reputational risks – i.e. the possible exclusion of the financing on 
the basis of the negative list. If it is assessed in these specialist units that the possible involvement could be associated with 
increased environmental and/or reputational risks, the Sustainability Management is given a separate audit order. The 
focus of this separate audit of the bank’s sustainability experts is then on Environmental, Social, Governance criteria in-
cluding the effects on biodiversity. In 2018, the Sustainability Management conducted 17 separate audits. 
 
  

https://www.unglobalcompact.org.uk/the-ten-principles/
https://www.unglobalcompact.org.uk/the-ten-principles/
https://equator-principles.com/
https://www.deutscher-nachhaltigkeitskodex.de/en/home.html
https://www.deutscher-nachhaltigkeitskodex.de/en/home.html
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Deka’s Policy on Slavery and Human Trafficking 

Deka has the following policy on slavery and human trafficking: 

Human rights 

Deka undertakes to respect the protection of internationally proclaimed human rights. 

Discrimination 

Deka undertakes to eliminate all forms of discrimination. This includes discrimination of employees on the grounds of race, 
skin colour, gender, nationality, age, religious or political persuasion, disability, marital status, pregnancy, sexual orienta-
tion and identity or any other characteristics that are protected by relevant laws. 

Forced labour 

Deka is totally opposed to all forms of slavery, forced labour and bonded labour and guarantees its staff, whether local 
employees or migrant workers, the right and opportunity to leave their employment of their own free will. 

Child labour 

Deka undertakes to adhere to the rules of the Convention on the Minimum Age for Admission to Employment and Work 
(Convention No. 138 of the International Labour Organization) and the Convention concerning the Prohibition and Imme-
diate Action for the Elimination of the Worst Forms of Child Labour (Convention No. 182 of the International Labour 
Organization). If national legislation on child labour imposes stricter standards, the application of such standards shall take 
precedence. 

Protection of health 

Deka provides workplaces that are free of health and safety hazards. 

Minimum wage, working hours 

Deka guarantees that wages comply with the applicable statutory minimum requirements and industrial standards without 
unauthorised deductions. Deka ensures that the working hours conform to nationalregulations and industry practices. 

The Sustainability Declaration by DekaBank with its contracting parties 

The DekaBank requires all business partners, suppliers and contractors to conduct their activities in a responsible, ethical 
and fair manner. The DekaBank uses a Sustainability Declaration which it last updated in 2017. 
 
In this context, the Sustainability Declaration forms part of a new contractual relationship between DekaBank and its sup-
pliers. It sets out minimum standards and is intended to ensure collaboration with suppliers and contractors who share 
similar values with us. The Sustainability Declaration details the requirements imposed by DekaBank on the contracting 
parties in relation to human rights, forced labour, minimum wage, discrimination, working hours, child labour, protection 
of health, freedom of association and collective negotiation. It also reflects the aforementioned policy adopted by Deka on 
slavery and human trafficking. 
 
Specifically with regard to forced labour, our Sustainability Declaration states that both DekaBank and its suppliers must 
strictly repudiate any kind of slavery, forced or bonded labour and give workers, whether local or migrant, the right and 
the ability to leave the employment they have chosen. 
 
DekaBank regards compliance with all of the standards detailed in the Sustainability Declaration as essential. As such we 
state that any or all contractual relationships may be terminated if a supplier is in material breach of any of its obligations 
under the Sustainability Declaration. This termination option also exists if the breach of the obligations does not directly 
affect the contractual relationship between us and the supplier. This provision is aimed at encouraging suppliers to adhere 
to our standards. We aim to identify any violations of the Sustainability Declaration through regular supplier audits. If we 
learn of a violation, the supplier has the opportunity to correct the identified deficiencies. If this is not done, or is not done 
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sufficiently from the point of view of DekaBank, a multi-stage process is set in motion, which may result in termination of 
the contractual relationship. 
 
By the end of 2018, 280 suppliers had signed the Sustainability Declaration, of which about 85 percent were from strate-
gic purchasing and 15 percent were smaller consulting and software companies. 
 
All new suppliers are also obliged to provide information on their standards and services in the area of environmental 
management in the DekaBank purchasing portal. This gives the employees in procurement the opportunity to consider 
relevant aspects in the negotiations with suppliers. In the year 2018, a total of 26 new suppliers from the fields of consul-
tation, personnel, and IT were examined on the basis of environmental criteria. 

Risk Assessment by Deka 

Deka considers the implemented policies and controls to be reasonable and proportionate to any potential risks in its 
business. They are kept under ongoing review. 

Complaints 

In both 2017 and 2018 there were no complaints against Deka with regard to wrongdoing as defined in the Modern 
Slavery Act. 

Reporting by Deka 

The Code of Ethics is communicated to all employees upon commencement of their employment and employees are re-
minded to adhere to these principles in their daily business operations. 
 
The Code of Ethics serves as a mandatory framework for proper ethical and moral conduct on the part of our employees, 
managers, board of management members and 4 third parties acting on behalf of Deka. The Code of Ethics does not 
restrict or expand legal obligations or other internal rules. 
 
If violations of these ethical guidelines and basic values are detected, we do not limit ourselves to simply reiterating this 
Code of Ethics, but instead take decisive action. We encourage our employees to report violations or suspected incidents 
to their superiors, the compliance department or our ombudsman. Reports can also be made anonymously and in confi-
dence and information on the whistleblower system is available on the intranet for all employees. A whistleblower clause 
is included to protect employees in all employment contracts. 

Future Steps by Deka 

Deka reserves the right to take further steps to contribute to the eradication of modern slavery and human trafficking in 
our business and our supply chains. 

Approval 

This statement is made further to section 54(1) of the UK Modern Slavery Act 2015 and constitutes Deka‘s slavery and 
human trafficking statement for the 2018 financial year (ending 31 December 2018). 
 
Frankfurt, 6th June2019 
 

 
 
Michael Rüdiger 
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Published by 
DekaBank 
Deutsche Girozentrale 
Institution incorporated under public law 
Mainzer Landstraße 16 
60325 Frankfurt am Main 
 
www.deka.de 
nachhaltigkeit@deka.de 
 

https://www.deka.de/deka-gruppe/nachhaltigkeit
mailto:nachhaltigkeit@deka.de
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